Newsletter

MAY 2019

A DVA N C IN G GO D’ S K IN GDO M FO R AS IA

IN THIS ISSUE

From the
Chairman’s Heart

From the
Chairman’s Heart

1

WOMEN IN
LEADERSHIP
“Don’t be afraid,” the prophet (Elisha) answered.
“Those who are with us are more than those who are
with them.” (II Kings 6:16)
We are most grateful to God that He has His faithful and
talented women among us: Dr. Yoon-Hee Kim of the Women’s
Commission, Yamini Ravindran of the Religious Liberty
Commission, Seri Lee of former director of IT Commission, and
several hard-working ladies in AEA office. I believe that we can
expect more lady-leaders among us.
Some years ago when I stayed at the National Women’s Education
Center in the suburbs of Tokyo, an office worker told me a very
interesting story. She said that the Center decided to serve meals
in cafeteria-style. For in those days some Japanese women had
difficulties even to decide what they would like to eat. Therefore,
at the Center each lady has to decide what she eats and picks up
plates that she wants. In some culture women are still reticent.
However, we see more women than men in Sunday services.
In the history of mission also, we know many brave women. Of
course in the Bible, we find many shining women of faith.
Let us pray and expect more women to be leaders among us for
His glory. Elisha’s story tells us that God’s help and His care
always surround us, though we often forget to recognize them.
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THE MAKING
OF
MOSES
B ambang Bu d i j a n to , Ph .D.
(I n d o n es i a )
Gen era l Se creta r y of the
A sia Eva nge lica l Allia nce

C

ourage is contagious.
Courage is the form
of every virtue at the
testing point (C.S. Lewis).
Courage inspires leaders.
Courage, together with
integrity is the foundation
of Christ-like Character (Gus
Lee), and thus, the foundation
for biblical leadership. The
word “courage” or “brave”
is often associated with male
and muscle. This short article
will highlight some biblical
narratives where females
and meekness demonstrated
the bravest acts that shaped
human history.
Moses is one of the great
leaders in the history of the
Bible. He was the founding
father of Israel. It took courage
for Moses to leave his comfort
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– Joshua, Moses repeatedly
reminded him to be strong
and courageous (Deut. 31:6-7).
Who might have contributed,
influenced, modeled or
imparted ‘courage’ to Moses
over time?
life, business and future plans
for his family and routine in
Median and return to Egypt.
It took courage for Moses to
challenge the King of Egypt,
the most powerful political
leader then. It took a lot of
courage for Moses to lead the
rebellious people of Israel for
40 years through the desert.
Yes, he ran from Pharaoh
when he was young, and yes,
he threw many excuses to
God, but as he began to lead,
courage grew in him. At the
inauguration for his successor
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1. The Book of Exodus
begins with the
recognition of two
amazingly brave and
courageous women.
Shiphrah and Puah (Ex. 1:15),
the two Hebrew midwives,
took the risks of losing their
lives, their jobs and their
future to save as many future
leaders of Israel as possible.
Moses could have been
one of those baby boys that
were kept alive by these two

THE MAKING OF MOSES

courageous women. Moses
or whoever wrote the book
of Exodus dedicated the
beginning of the oral history
on the founding of the nation
of Israel to these two ordinary
and yet amazingly courageous
women. They chose to do
what is right and showed
defiant against the most
powerful person on earth. A
reader of the story of Exodus
would immediately realize
that the story teller or the
author of the book would like
to recognize the significant
contribution these women
of courage have had on the
people of Israel, and probably
on Moses as well.
2. Next in the list of
courageous women
of the Bible is a Levite
woman, Jochebed (Ex.
6:20; Nu. 26:59).
In those days Nile was filled
with dead baby boys (Ex.
1:22), Jochebed saw what
most people, men and women
of her time (and now) could
not see the beauty of God’s
design in the baby, the
preciousness of His image
and the potential of His plan
in baby Moses (Ex. 2:2).
Based on what she saw, she
acted courageously to hide
him for three months. She
took a significant risk that
could jeopardize her family
and indeed her life when

she hid the baby Moses for
3 full months. Without such
courage, Moses would not
have survived. Moses would
certainly not remember how
his mother took every risk to
save him, hide and protect
him day and night for the
first 90 days of his life, but he
certainly would have heard
the story, from Aaron, from
Miriam and from others. This
could be one of the most
inspiring stories for Moses,
the courage that his mother
demonstrated every day to
keep him alive.
3. Miriam, Moses elder
sister, was like a
mother to Moses.
The hiding place and the
protection provided by
his mother were no longer
viable to keep Moses alive.
A new strategy and a new
device were created to
keep him alive. Moses was
placed in a basket among
the reeds, floating along the
riverbank. It was Miriam, a
very young girl, who kept
an eye on baby Moses to
ensure his safety. It was
Miriam who courageously
approached Pharaoh’s
daughter that set Moses’ life
on a unique path (nursed by
his biological mother and
educated in Pharaoh’s palace),
preparing him to become
one of the most influential

leaders in history. Miriam
was very young when she
demonstrated her courage to
protect her brother (Ex. 2:410). She continued serve as
Moses’ mentor and leadership
team for many years. Moses
loved, needed and respected
Miriam much. When the Lord
struck her with leprosy, at no
time Moses cried to God, “O
God, please heal her” (Nu.
12:13).
4. There are other brave
and courageous women
God used to make and
shape Moses, and thus
part of his leadership
journey.
To mention at least two
of them are, the Pharaoh’s
daughter, who had the
courage to draw Moses out
of water and adopted him
as her son (Ex. 2: 10), and
Zipporah, Moses’ wife who
courageously saved Moses’
life (Ex. 4:25-6).
These courageous women
were courageous leaders
according to God’s design and
for their own legacy. There
are certainly many heroic and
great acts demonstrated by
these women which are not
recorded in the Bible, but has
inspired many other leaders,
men and women of their
generation and beyond. n
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WOMEN IN
LEADERSHIP
Rev. M a r th a Da s
(B a n g l a d es h )
Gene ra l Se creta r y,
N ation al Ch ristian Fe llows hip of Ba ngla des h.

B

angladesh is a
male dominated
(patriarchal society)
country where in total
population, 51% are male and
49% female. Literacy rate is
72% (if a person can write
his/her name is considered
literate). Religion wise, 90%
are Muslims, 8% Hindus, 1%
Christians and Buddhists and
1% others.
Bangladeshi Culture is
heavily influenced by
Islamic culture and tradition.
Leadership in the society,
in politics, in religious
institutions, educational
institutions, business,
development organizations,
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it’s not wise spending money
for the girls to be educated
because they will leave
home and be the possession
of another family after they
get married. Therefore,
male children get more
opportunities to go to school
and pursue higher education.
government sectors are mostly
taken on by men. Although
in educational institutions,
Government assures that all
the children (irrespective of
gender, caste and religion)
must be admitted to school
and Bangladesh Constitution
gives equal right for education
and job to male and female,
the practical scenario is
different. Parents feel that
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For less educated and
illiterate women, the wages
are lower than the male
workers all through the
nation. In Bangladeshi
tradition and culture,
especially in rural areas
(if they are not educated),
women empowerment or
women leadership is a
nightmare. Women must be

WOMEN IN LEADERSHIP

In some cases, women are
proven to be more capable
in leadership with their
merit and skills.
ILLUSTRATION: DREAMSTIME

a homemaker, bear children
and serve the family.

women. The Vice Chancellor
in a Government University is
also a woman.

In the home of most
Bangladeshi families, father
is the head, the bread winner
and decision maker. Most of
the decisions taken for the
family are not being discussed
at home but shared only after
the decision has been made.
Children are brought up
under this family culture and
when the male children grow
up, they would do the same
in their families.

Nowadays in Government,
Non-Government
Organizations, Charitable
Organizations and
Educational Institutions,
women are given more
and more opportunities to
compete in leadership roles.
In some cases, women are
proven to be more capable in
leadership with their merit
and skills.

For the recent decade,
education opportunities for
women are made available
and the participation of
women in leadership has
improved significantly. Our
honorable Prime Minister
Sheikh Hasina, speakers of
the Parliament, the leader of
a big party (BNP), and the
Education Minister are all

In Christian Church here,
women leadership is not
that visible yet. Only
three Protestant Church
denominations have ordained
women (a total of six) for the
ministry at Church. Many
Churches even do not believe
in Priesthood of Women.
They keep women aside
being the participants of the

congregation. They believe
women can only teach the
children and let women
be Sunday School teacher
and the leader of women
fellowship.
In National Christian
Fellowship of Bangladesh
(Evangelical Alliance in BD),
I am given this opportunity
to serve the Churches as
General Secretary since
March 2017. I am ordained
by Bangladesh Assemblies
of God Church. With NCFB
there are 18 evangelical
Church denominations and
24 parachurch organizations,
among the 54 leaders, only 2
are women and the rest are
men. I was first reluctant to
take this as my ministry but
later I am convinced when
the Lord told me, “For unto
whomsoever much is given, of
him shall be much required,”
Luke 12:48. n
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WOMAN
LEADERSHIP
IN INDIAN CHURCH CONTEXT
Suri n d er Ka u r L al
( In d i a)
Freela nce Journa lis t

A

njali’s husband is a
pastor named Vinod.
He is stretched
ministering to the various
sections in the church.
Anjali helps him out by
conducting the Sunday school
and helping with women
fellowships. One Saturday
Vinod fell sick and would
not be able to preach the
following day. Anjali offered
to help him to preach but
Vinod was outraged and they
ended up fighting. He accused
Anjali of seeking leadership
in the church and termed this
unbiblical.
The church in India, whether
rural or urban, is a growing
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evangelical Christians. One
view places emphasis on
submission and dependence
and is hierarchical in its
approach. The other view
stresses mutual submission
and interdependence.

church and much of that
growth can be attributed to
women. Women and children
outnumber the men and yet,
very few women are seen in
leadership roles.
The term ‘woman leader’
seems an oxymoron to many.
There are mainly two views
on the role of woman vis-àvis men among contemporary
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We read in Genesis 1:27 that
God created human beings in
His likeness, both women and
men are created in the image
of God. “So God created
humankind in His image, in
the image of God He created
them; male and female He
created them.” (NRSV). This
means both women and men
have equal worth and status.
This is the created order that
the fall marred and caused

WOMAN LEADERSHIP IN INDIAN CHURCH CONTEXT

hierarchy to develop. But this
is not how God intended to
be.
However, in Christ, the
results of the fall are reversed.
Galatians 3:28 says, “There
is no longer Jew or Greek,
there is no longer slave or
free, there is no longer male
and female; for all of you are
one in Christ Jesus.” The new
creation brings a new order:
women and men are equal.
They are one.
Jesus himself treated women
at par with men and had them
as disciples and supporters.
The Holy Spirit was given to
all believers, whether male or
female, without distinction.
Not only this, the Holy Spirit
indwells all believers, women
and men, and gives them
both gifts to exercise for the
edification of the Body of
Christ.
The early church had many
woman leaders. Phoebe,
mentioned by Paul in Romans
16:1, served as a Deacon,
and Paul describes her as
a benefactor for many. In
Philippians 4:2-3, Paul mentioned Euodias and Syntyche,
two women who had
“struggled beside me in the
work of gospel,” and “whose
names are in the book of life.”

of Gospel. The church must
invest in their leadership
development and give women
freedom and opportunities to
thrive for God, to be useful
for His Kingdom. We must
address the needs of all
women for they do constitute
at least half of the church if
not more.

The issue of woman
leadership creates
controversies in the church
even today because we have
traded the truth of the Bible
for the lies spread in our
culture.
In the Indian tradition, we
have similar sayings as part
of Ramcharitmanas and is
considered as the greatest
book of all devotional
literature. It says a woman is
worthy of beating. The Jewish
prayer book (Siddur) has this
prayer: “Blessed are you O
God, King of the Universe,
who has not made me…a
goy (gentile), a slave...and a
woman.”

Men in the church must be
educated to treat women
with respect. This must
especially be taught not only
in family seminars but also in
seminaries, bible schools and
must become part of church
sermons as well.
Empowered women can
change the course of our
society and even history. Let
us be intentional about it. n

Surinder Kaur Lal is a freelance
journalist based in New Delhi. She
has been writing on religion, politics
and spirituality for the past 17
years. Her articles have appeared in

The early church and Apostle
Paul in Galatians 3:28 were
setting themselves against
the cultural construct of their
time and were upholding the
equality of women and men
in Christ.

Compass Direct, World Watch Monitor,
Morning Star News (South Asia
Correspondent), Indian Currents and
AIM Magazine. In the past she has
also worked as Bureau Chief (South
Asia) – Global Christian News, and
for Open Doors International and
Evangelical Fellowship of India

Women must be treated as
equal partners in the work
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HOW CAN WE

ENCOURAGE
& ENDORSE
WOMEN?
Ama n d a Ja c ks o n
(Au s tral i a )
Executive Dire ctor,
Wo m en ’s Commis s ion WEA

I

many encounters he had
with women and how he
deliberately took time to get
involved in their lives when
most men thought of women
as second class.

f we are thinking about
the gifting and Biblical
leadership of women in the
Church, we could do no better
than looking at how Jesus
interacted with the women
who followed him and the
women he encountered in his
travels.
Jesus was compassionate with
many women he encountered,
and he healed ailments which
were physical, emotional
and spiritual (the crippled
woman, the woman with
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severe bleeding, the woman
caught in adultery). The
Church has no trouble seeing
Jesus in this way though we
may be surprised by how
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Jesus also revealed to women
deep truths about his role as
Messiah and treated them
as equals in his discipleship
team. Let’s take a look at three
women in the gospels and see
how Jesus expected them to
have deep understanding of
his Lordship.

HOW CAN WE ENCOURAGE & ENDORSE WOMEN?

We all know the Samaritan
woman at the well. The
story of her meeting with
Jesus only occurs in John’s
gospel (Chapter 4:4-42) so we
may be looking for a strong
message about the Kingdom
significance of the water Jesus
offers. The very fact that Jesus
spoke to her - a woman and
a Samaritan - was shocking.
John ‘s comment about the
disciples’ amazement to find
Jesus speaking with a woman
(v.27) reflects the standard
reaction of his culture. Yet
Jesus not only spoke to the
woman, he began by asking
her for help (v.7). He then
hinted at who he is and
what he is offering (v.1014). Indeed, to this woman
he made possibly his most
direct declaration of who he
is – I am the Messiah (v.26).
But he did this only after he
had drawn out the woman’s
understanding of God.
Jesus’ strange comments about
water and his knowledge of
her personal life had such an
impact on the woman that
within minutes she changed
from an outsider going to the
well in the midday heat to

avoid meeting people, to a
confident messenger telling
the men of the town what
happened.

dogs under the table eat the
children’s crumbs.”

Jesus knew all about her, yet
he still listened to what she
had to say and entered into a
theological discussion with
her. Jesus trusted her to be an
evangelist about the Kingdom
of God despite her reputation
and her gender.

Jesus clearly respected her
bold reply and her faith – he
healed the woman’s daughter.
This story echoes the story of
the Roman centurion whom
Jesus also praises for his faith.
Why is it that we do not use
Mark’s story more often to
demonstrate great faith?

Another female outsider is
the Syro-Phoenecian woman
(see Matthew 15 and Mark
7) who asked Jesus to heal
her little daughter. It is a
difficult story as Jesus seemed
unwilling to heal a foreigner.
He told her, “It is not right to
take the children’s bread and
toss it to the dogs.” Was Jesus
testing her understanding
and persistence because he
could see she is a strong
woman? She was ready to
argue theology with this
Jewish teacher and countered
his argument respectfully
by saying, “Lord, even the
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HOW CAN WE ENCOURAGE & ENDORSE WOMEN?

Jesus respects people of any
nationality, class or gender.
Our churches should be doing
the same - recognising gifting,
understanding and persistent
faith regardless of whether the
person is male or female.
Mary Magdelene is a wellknown NT name (she features
8 times in the gospels) but
she is seldom credited as
an important follower (a
disciple) of Jesus.
In Luke 8:13 Mary is
described as a woman who
followed Jesus. This was
radical - women did not travel
with men in that culture;
single women did not follow
rabbis; Jesus ignored this
restriction (Luke 8:2). He
trained women for leadership
as he did the 12.
Mary had 7 demons cast out
of her and over the years she
had been wrongly seen as a
sinner or a prostitute. More
accurately, Mary is described
as a wealthy single woman
and with other women, she
used her resources to provide
for Jesus (Luke 8:3). She
ministered to Jesus!
She was a devoted follower:
when nearly all the men
deserted Jesus after his arrest,
Mary stayed with his mother

10
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and aunt at the cross. And
when Jesus was taken off the
cross and placed in the tomb,
who was there watching?
Mary Magdalene.
Her commitment to the dead
body took her to the tomb on
that first Easter morning. Let’s
look at Mary’s encounter with
Jesus at the tomb according
to John 20… and note some
important ideas about who
was fit to teach and lead.
After Mary found the empty
tomb, John and Peter ran
to check, but then returned
home.
At this point, no one had seen
Jesus. They were speculating,
but he had yet to show
himself. It is amazing that
he entrusted the news of his
resurrection to a woman.
“Go find my brothers and
tell them, ‘I am ascending to
my Father and your Father,
to my God and your God.’”
Mary Magdalene found the
disciples and told them, “I
have seen the Lord!” Then
she gave them his message.”
So what do we take away
from this encounter?
The gospel writers credit
women as being just as
devoted, every bit as
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committed, every bit as
dedicated to Jesus as any
man.
Luke also clearly says that
Jesus entrusted the women
with critical spiritual
revelation and truth. He says
the women “remembered his
words” – they understood
what his death and
resurrection were about.
Mary Magdalene is often
named first in a list of the
women which perhaps tells
us of her leadership. She
was sent by Jesus to be the
messenger of the ‘good news’
to the other disciples.
Jesus consistently countered
cultural norms about
women – recognising them,
enabling them to flourish and
discipling them to be leaders
in the early Church.
These three examples from
the gospels demonstrate
clearly that in the Church
today, we should be using the
gifting of women; we should
encourage men and women
to work together equally; and
that we can encourage women
not only as assistants to men
but as co-workers, having the
full range of abilities to bring
in the Kingdom of God. n

REPORTS

The World Evangelical Alliance –
Global Leadership Team Meeting
This year WEA GLT meeting was held at the
Association of Evangelicals in Africa (AEA)
Plaza, attended by the WEA Senior Leadership
Team (SLT) and Regional General Secretaries
(RGS). In between the meetings, on April 11,
the AEA dedicated the 10-storey-AEA Plaza
to God. We congratulate and rejoice with
this monumental achievement and pray for
even greater Kingdom impact through this
awesome facility. n

Honoring the Leadership Legacy
of Rev. Dr. Richard Howell
The Asia Evangelical Alliance
Executive Council Annual
Meeting was held in Bangkok,
Thailand, on February 26-28,
2019. At this Council meeting,
Rev. Dr. Richard Howell, the
outgoing General Secretary,
presented and submitted
his report that covers the 10
years of his tenure as the AEA
General Secretary. Upon the
acceptance of the report by
the Executive Council, Richard
returned the mandate to the
Chairman of the AEA Executive
Council, Rev. Paul Ueki, who
in turned handed it to the new
AEA General Secretary, Dr.
Bambang Budijanto.
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REPORTS

The Installation of
the New General
Secretary
At the Annual Meeting of
Executive Council (held on
February 26-28 in Bangkok,
Thailand), Dr. Bambang
Budijanto was installed as
the new General Secretary
replacing Rev. Dr. Richard
Howell.
Joined by all the leaders of
National Alliances in Asia, Rev.
Paul Ueki, the chairman of
the Asia Evangelical Alliance
and Bishop Tendero led the
prayers of dedication and
blessing for the incoming
AEA General Secretary. After
which, Dr. Bambang delivered
an acceptance speech and
passionately expressed his
dreams, vision and challenge
to AEA leaders to work
together in the new season of
ministry in Asia. n
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REPORTS

Visit and Fellowship with Korea
Evangelical Fellowship (KEF)

In the last 30 years, the Korean churches have increasingly
impacted global mission in a significant way. As a charter member
of the AEA, KEF had over the years played a significant role in AEA’s
journey.
The new AEA General Secretary, Dr. Bambang Budijanto intentionally
made his first visit to Seoul, Korea (April 25-26, 2019). The Meeting
with KEF was facilitated by Rev. Dr. David Sangbok Kim, the former
Chairman of AEA.
The lunch meeting was attended by Rev. Dr. David Sangbok Kim (AEA
Ambassador at Large), Dr. Yoon Hee Kim (Director of AEA Women
Commission), Dr. Do Hong Jo (Director of the AEA Theological
Commission), Rev. Joseph Lee (Associate General Secretary of KEF).
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W H AT ’ S N E W

FOLLOW our new AEA Instagram
account:

“LIKE” Our new AEA Facebook Page:

@ evangelicalallianceasia

@ Asia Evangelical Alliance

Please share the instagram link to
your networks within your country and
internationally. Don’t forget to give us
feedbacks and suggestions!

Please promote the page to all
your networks nationally and
internationally. Do not forget to
provide feedbacks and suggestions.

We are pleased to announce
the launch of AEA brand new
website!

www.asiaea.org
“We do hope that this website and other AEA media help AEA community grow much
stronger and be more effective in fulfilling our call in Asia and beyond.”
Dr. Bambang Budijanto – AEA, General Secretary

14

N ewsl et te r

M AY 2 0 1 9

U P D AT E S F R O M S R I L A N K A

Easter Sunday
Attacks in Sri Lanka
On the morning of April 21, 2019, a series of suicide bombings shook Sri
Lanka killing more 257 people and injuring over 500. Several of the attacks
were synchronized and the explosions at St Anthony’s Church, Kochchikade,
St Sebastian’s Church, Katuwapitiya, Shangri La Hotel, and Kingsbury Hotel
occurred simultaneously at 08:45 a.m. A fifth explosion was reported from
the Cinnamon Grand Hotel five minutes later. Zion Church in Batticaloa was
attacked at 09:05 a.m.

L

aw enforcement officials began carrying
out investigations across Colombo.
Another explosion was reported at
01:45 p.m. in Dehiwala, at a guest house
close to the national zoo, killing two. At
02:15 p.m., a further explosion was reported
in Dematagoda when a suspect detonated
her explosives as the police entered a house
to carry out a search operation. Three
policemen were killed.
Several developments unfolded in the
aftermath of the attacks. Some highlights
have been listed below:
• Social media platforms were banned
for over a week and Police curfew
was implemented across the island
at intermittent times throughout the
following week.

St. Anthony’s
Shrine,
Kochchikade
The
Kingsbury
ShangriLa Hotel,
Colombo
Cinnamon
Grand Hotel

Housing
complex in
Dematagoda

Loca t ion of
bombing s in
Colombo Cit y

Sou rce :
Wik ipe d ia
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U P D AT E S F R O M S R I L A N K A

Map of Sri Lanka, Source: NYTimes
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St. Anthony’s Shrine before the Easter bombings
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• President Maithripala Sirisena promulgated
a State of Emergency and brought into effect
prevention of terrorism laws.
• The National Thowheed Jamath (NTJ),
an extremist group, was discovered to be
responsible for the attacks. Furthermore,
ISIS, through its AMAQ new agency,
claimed responsibility for the attacks but
offered no evidence to support the claim.
• The Sri Lankan government pledged to
compensate the injured and the families
of the deceased, and pay for funeral
arrangements.
• Further suicide bombings took place in
Sainthamaruthu, Ampara, during a joint
operation conducted by the Police, Special
Task Force and the Army. 15 bodies were
recovered, including 06 children.
• President Sirisena gazette a ban on
preaching any extremist ideology and
wearing, in public, any clothing or other
material which conceals the full face of an
individual.
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• The Archbishop of Colombo, Cardinal
Malcolm Ranjith, cancelled all Roman
Catholic services across the island for the
second week following the attacks.
• Several reports of retaliatory violence
against the Muslim community have been
reported; most recently from Negambo when
an altercation between individuals erupted
into attacks on Muslim-owned businesses
and homes.
• Prime Minister Ranil Wickremesinghe
visited the Zion Church in Batticaloa and
paid compensation to the injured and the
family members of the deceased.
• Law enforcement officials continue to
conduct raids and investigations across
the island. Several arrests have been
made in connection with the attacks, and
suspects are in the custody of the Criminal
Investigation Department and the Terrorist
Investigations Division. n

U P D AT E S F R O M T H E W E A G A 2 0 1 9

Launching
A New
Decade of
Disciple
Making
The WEA General Assembly is scheduled to
be held on November 7-13, 2019 in Jakarta,
Indonesia.
Inspired by the passages in Matthew 6:10
and Matthew 24:14, the General Assembly
will focus on our desire to see God’s

Sentul International
Convention Center,
Indonesia

Kingdom come and doing our part to
advance His Kingdom together.
The Organization Committee have identified
long-term and short-term outcomes of the
GA:

INTENDED OUTCOMES OF THE GENERAL ASSEMBLY – AS WE LEAVE SENTUL . . .
Participants will leave:
•

•

with a full commitment to embrace
the new mission focus and priority for
the 10 years ahead (2020-2030).
A unified heart and mind for the 10year goals and strategic direction as a
global alliance, especially in launching
the new decade of holistic disciple
making initiatives.

•

Renewed inspiration and energy to
execute, align and implement their
strategy with the new WEA focus and
priority for the next 10 years.

•

A simple and applicable ‘Next Steps’
Action Plans and Tools to readily
engage in launching the new decade
of holistic disciple making and
intergenerational leadership in their
context of ministry.
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INTENDED OUTCOMES 12 MONTHS AFTER THE GA – NOVEMBER 2020

WEA leaders at the global, regional and
national level championing a new era
(decade) of disciple making:
•

•

Across regions, commissions,
networks and local ministries, there
are documented working models of
effective holistic disciple making.
Across regions, commissions, networks
and local ministries, there are mission
breakthroughs as a result of the global
focus and priority on intergenerational
and holistic disciple making.

WEA is championing the development
of healthy intergenerational leadership
culture (Leadership as DiscipleshipCross Generational):
•

WEA Structures at Global, Regional
and National levels reflect the
intergenerational leadership model
and culture.

•

Younger WEA leaders are emerging
at Global, Regional and National
levels, who are, in turn also providing
mentorship for their next generation.

To invite the Holy Spirit to
take full control and use the
General Assembly, there will
be Fasting Prayer on the
following dates:
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•

Elder WEA leaders are actively
guiding, modeling and mentoring the
emerging leaders, ushering them in
the new season of leadership for the
global alliance.

By November 2020, the Global Church
will witness the Members of the WEA
are revitalized both spiritually and
institutionally:
•

National Alliances are becoming a key
contributor for the spiritual awakening
in their respective country and
beyond.

•

The National Alliances are becoming
a learning organization with growing
institutional capacity.

•

The National Alliances are becoming
a catalytic agent for new thrusts in
advancing the Kingdom of God.

JUN

JUL

AUG

SEP

OCT

17-19

15-17

19-21

16-18

14-16
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As the Program Committee
is actively working on the
program, we ask your
prayers for:

Wisdom

Divine
Guidance

Annointing

Discernment

United Heart

Health

JAKARTA
& BEYOND
7–13 NOVEMBER
2019
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Getting to Know
the New AEA
General Secretary

Beginning in 2008, Dr. Bambang Budijanto
served as the Director of Mission Commission of
the AEA. At the AEA General Assembly in New
Delhi (2012), Bambang was appointed as the
Vice Chairman of the AEA Executive Council.
Three years later, he was appointed as the
Associate General Secretary of the AEA at the
2015 Executive Council Meeting in Manila, and in
February 2019, he was installed as the General
Secretary of AEA.
Dr. Bambang Budijanto began his full-time
ministry as a pastor of a local church in Central
Java, Indonesia in 1983. In 1987, God used
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him to launch a new ministry which focuses on
holistic mission (church planting initiatives) in
villages in Indonesia, called PESAT (Integrated
Village/Rural Ministry). In the next 30 years, God
continued to use him to launch (and co-launch)
several other ministries which include the ICDS
- Institute for Community and Development
Studies (1998), The CCS – Consortium of
Graduate Program in Christian Studies (2000),
the Asia Emerging Leaders Initiative (2007), the
L4L - Leaders For Leaders International (2017),
the LAD - Leadership As Discipleship (2017) and
the BRC - Bilangan Research Center (2017).

Dr. Bambang Budijanto received his Ph.D. in
development studies from the University of
Wales and the Oxford Centre for Mission Studies
in 1997.
He worked with Compassion International
(1999-2016) as the Regional Vice President for
Asia. He served as the Chairman of the Global
Steering Committee for the 4/14 Window Global
Movement from its initial stage in 2009 till 2018.
He also serves as a member of the Editorial
Board of Transformation Journal (The Oxford
Centre for Mission Studies, UK). Dr. Budijanto
chairs the Governing Board of the Bilangan
Research Center in Jakarta, the Consortium for
Graduate Program in Christian Studies (CCS), and
PESAT Foundation.

“Evangelicals and Democracy; the Case of
Surakarta” (Oxford, 2009), “No Plan B” (Andi,
2009), “Emerging Missions Movements: Voices
of Asia” (ED. 2010), “Leadership Legacy” (Andi,
2012), and co-authored the book “Relentless
Hope—the Unstoppable Movement of DiscipleMaking Communities” (2010), and “The
Contemplating Leadership: A New Light on
Managing Power and Investing Passion” (LAD,
2018).
Throughout this Kingdom journey, Dr. Budijanto
has been supported by his wife, Liana and their
three children, Jemira Joy, Melzar Edo and Arvad
Jo. Recently God has added the team members
with a son-in-law, Francisco Xavier Tejeda and
two grandsons, Tobias Nathanael Tejeda and
Elias Michael Tejeda. n

Dr. Budijanto is the author of several books:
“Values and Participation” (Regnum, 2009),

Stay tuned for the
next AEA Newsletter
important topic

Intergenerational
Leadership
CAL L FO R A RTI C LE S
We would like to
invite everybody to
submit an article.
Your short article
(500 words) should
reach us before
Friday, June 21,
2019.

When you submit your article, please
write the email subject as:
“Article: The title of your article” and
send to: admin@asiaea.org
For more information please visit the
AEA website: www.asiaea.org
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